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What is the reason (basis) for your claim of employment discrimination?

FOR EXAMPLE, if you are over the age of 40 and feel you were treated worse than younger employeas or you have other
evidence of discrimination, you should check AGE. If you feel that you were freated worse than those not of your race or
you have other evidence of discrimination, you should check RACE. If you feel the adverse treatment was due fo multiple
reasons, such as your sex, religion and national ongin, you should check all three. If you complained about discriminalion,
participated in someone else’s complaint or if you filed a charge of discriminalion and a negafive action was threatened or
taken, you should check RETALIATION.

W

f:j Race Q Sex a-.'_-l Age 1": Disability f-:.:l Mational Crigin Q Color [-j Religion r-_j Retaliation -=-
Pregnancy
Other reason (basis) for discrimination (Explain).

What happemd to ynu that ynu believe was dmrimlnatnry? ||];|ugg m date(s) of harm, action{s] and include the
b S 1, (Example: 10/02/06 - Written

Wamlng fro-m Supeniiur Hr Jnhn Suto}

A) Date of Harm (fmt MM-DD-YYYY, ex:11-22-1955 ): 4-29-200%
Name and Title of Person(s) Responsible: Elizabeth Meritt
Action: (up to 300 characters)

| was Chief Steward on the ship MCARTHUR. | was terminated in retaliation for opposing race discrimination and a
racially hostile work environment on MCARTHUR after | gave a statement to my employer documenting racial slurs on the
MCARTHUR and refused to sign a statement denying use of racial slurs

B) Date {fmt MM-DD-YYYY, ex:11-22-1855 ).

5/12/09 10:59 AM



—_—

75744680848 TO: 4462414 P.5
hitps:/fapps.eeoc.gov/eas/form/receipl jsp

MName and Title of Person(s) Responsible:
Action: {up to 300 characters)

Describe any other actions you believe were discriminatory. (up to 2000 characters)

After | submitted the statement and refused to sign the employer's statement, the employer transferred me off of
MCARTHUR and assigned me to the dining facility at Moyock under Sid Jacobs. After fifteen days there, | was fired
though | had received no complaints about my performance al the dining facility.

What reason(s) were given to you for the acts you consider discriminatory ? By whom? Title ?(up to 2000
characters)

My immediate supervisor at the time of my termination was Sid Jacobs. He told me that Elizabeth Merritt had decided to
fire me. Jacobs also said that "l had pissed somebody ofi.”

Name and describe others who were in the same situation as you. Explain any similar or different treatment. Who
was treated worse, who was treated better, and who was treated the same? Provide race, sex, age, national
origin, religion, and/or disability status of comparator if known and if connected with your claim of
discrimination.

Full Name Job Title Description
1.
2.
3.

Please check all that apply: B, Yes, | have an actual disability

Cl- | have had an actual disability in the past
M

' No disability but the crganization treats me as if | am disabled

If you are alleging discrimination because of your disability, what is tha name of the disability? How does your
disability affect your dally life or work activities, e.g., what does your disability prevent or limit you from doing, if
anything? (Example: lifting, sleeping normally, breathing normally, pulling, walking, climbing, caring for yourself,
working, etc.). (up to 2000 characters)

Did you ask your employer for any assistance or change in working condition because of your disability?
¥ e ¥ il
“rYes o’ No
Did you need this assistance or change in working condition in order to do your job?
& ~
“"Yes . No
If"YES", when?
To whom did you make the request? Provide full name of person.

How did you ask (verbally or in writing)?
Describe the assistance or change in working condition requested: (up to 1500 characters)

End of the "m;cﬂminatinn based on disability” section.

Are there any witnesses to the alleged discriminatory incidents? If yes, please identify them below and Indicate
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